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Ｓｉｎｃｅｔｈｅｌ９７０,s，theMalaysianeconomyhasdevelopedremarkably，inthe courseofindustrializationundertheNewEconomicPolicy（NEP）1971-90ａｎｄthe 
NationalDevelopmentPolicy（ＮＤＰ）1991-2000．UndertheNEPandNDPwhich 
encourageMalaystomoveinthemodernsector，theMalayshavemovedfromthe 
traditionalagriculturesectortothemanufncturingsectorandserviceSector・The
transfbrmationhaschangedMalayattitudestowardsonjobsandlifestyleaswellas theethnicstructureinemployment・
Intheprocessofmdustrialization，ｔｈｅeconomyhasfacedlabourshortages， especiallyintheagriculturesector,constructionsectorandmanufacturingsector・Ｉｎｔｈｅｌ970,s,theshortageinmanufacturingsectormeantashortageoftrainedman-powersuchasengineersandtechniciansaswellasadministrationstaH：However,ｍ ｔｈｅ1980,s,theshortageoflabourbecameseriousalsoinrespectofunskilledlabour andsemiskilledlabourandtheproblembecamegeneralfbrthemanufacturingsector， especiallysincetheunemploymentratedecreasedastherecessionrecoveredafterthe 
middleof1980,s・Theunemploymentratewas2､８％ｉｎｌ９９３/９４andthelabour
supplyisnoteasyfbremployers・ＴｈｅｓｅctorswithlaboursupplydiHicultiesdependonillegalfbreignlabour・Becauseoftheseriouslabourshortageandtheexistenceofmanyillegalfbreignworkersinthecountry,theMalaysiangovernmentallowedsev-eralsectorstousefbreignersasunskilled/semiskilledlabourandintroducedseveral 
programstoregisterillegalfbreignworkerssincel988、
ThispaperdiscussesaJapanesecompany,Ｍ・ＣＯ.,andMalayvillages（kampunginMalay）wheretheauthorcoluductedfleldworkandinterviewedMalayvillagersin l993andl994Thevillagesarelocatedbetweenthecapitalcity,KualaLumpurand thebigmdustrialestates,ShahAlamandKlanginSelangor・ThelabourshortageisveryseriousinSelangorasitisthemostactiveanddevelopedstateintermsofbusi‐ 
nessandproductioninMalaysia・TheareaofthiscasestudyisdirectlyinHuencedbydevelopment、ThevillagerBwholbrmerlyworkedintheagriculturalsector（i・Qrubbersmallholders）haveeventuallymovedintothemanufacturingandservice 
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sectorafterthel970,ｓａｎｄｃｏｍｍｕｔｅｔｏＫｕａｌａＬｕｍｐｕｒａｎｄｉｎｄustrialestatesin 
Selangor・ThiscasestudydealswithaJapanesecompany，Ｍ・ＣＯ.，whichstarted
operationsintheareａｉｎｔｈｅｅａｒｌｙｌ９70,s・AlthoughM,ＣＯ､hasobtainedlabour付om
theMalayvillagesintheareasinceitsestablishmentthelabourshortageledthe 
companytoconsiderintroducingfbreignlabourinl994 
Thispaper,acasestudyonaJapanesecompanyandMalayvillagesinSelangor， 
PeninsularMalaysia，explainsthechangesinlabourstructureandtheprocessof 
introductionoffbreignlabourinthecompanywithadiscussionofthefbreignwork-
ers，background,andanalyzesthechangesofvillagers，attitudestowardsjobsandthe 
company． 
1．AJapaneseCompanyandMalayVmages 
1.1．JapaneseCompanyandtheLabourForces 
TheJapanesecompany,ＭＣＣ.,isfbundedinadistrict（mukiminMalay）in 
Selangorintheearlyl970,sThedistrictislocatedinasuburbofthecapitalcity， 
KualaLumpur，andnearSubanglnternationalAirport・Althoughthelocationis
betweenthemostdevelopedareaslikeKualaLumpurandthebiggestindustriales-
tates，ShahA1amandKlang，ｔｈｅａｒｅａｉｓｎｏｔｓｅｅｎａｓａｄｅｖｅｌｏｐｅｄａｒｅａａｎｄｉｓｓｔill 
consideredas"villages，,（kα'"p皿"g)．Therearellvillagesbesidesseveraltownsin
thedistrict・TenofthevillagesareMalaytraditionalvillagesfbrmedinthel920，ｓ
ａｎｄ３０，s,andthelastoneisaChinese``ＮｅｗVillage，,（ＩＣ[mzp""ｇｂａｒｗｉｎＭａｌａｙ;新
村Ｓj〃Ｔｍ〃inMandarin）fbrmedaboutl950/５１duringtheperiodofemergencylike
otherkampungbaru・
TheJapanesecompany,Ｍ・ＣＯ.,wasestablishedinMalaysiaintheearlyl970,s
andwasthefirstbigcompany/factorymtheareaastherewerenofactoriesorother 
companiesarounｄｔｈｅａｒｅａ・Villagersintheareastartedworkingasconstruction
worke応whenthefactorywasbuiltandtheywerehiredasfactoryworkerswhenthe
factorystartedproduction・Ａｔｔｈａｔｔｉｍｅｔｈｅｃｏｍｐａｎｙｗａｓｔｈｅｏｎｌｙemployerwhich
offeredjobopportunitiesintheareaandthewagestandardsandworkingconditions 
wereverygood 
Thefactorystartedproductionwith300workers,doubledthenumberofwork-
ersintheHrsttenyears,andincreasedtol200workersinl994Theaveragesizeof 
JapaneseCompanies，ｅｍｐｌｏｙｍｅｎｔｉｎＭａｌａｙｓｉａｉｎｌ９９０ｗａｓｌOO-299persons 
(Yoshimura,1992),ＳＯＭ､ＣＯ.，semploymentisbiggerthantheaveragesize・
Thecompanyproducesconstructionmaterials、Maleworkerscomprise90％of
thelabourfbrce、Thefbmaleworkersworkonlyinlimitedsections;secretary/clerk
workandlightproductionwork・Whilethesecretary/clerkworkisdominatedby
women,themanagementstaffandunskilledworkersareexclusivelymen 
TheethnicratioofMalaysianworkersis：Malay７０％，Chinese１０％＋ａｎｄ 
Indian２０％－．Aftertheintroductionoffbreignlabourinl994,Bangladeshiscom‐ 
priselO％ofthelabourfbrce・TheethnicratioofemploymentoverallsatisHesthe
NEPandNDPguidelinewhichencourageshiringMalays・However,theadministra‐
tion/managementandtechnicalstafTaremainlyChineseandtheproductionworkelB 
aremainlyMalaysandIndians・
InthecaseofMalayworkers,about８０％areproductionworkersandonlyl0％ 
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aretechnicalandsupervisorysta圧ＩｎｔｈｅｃａｓｅｏｆＣｈｉｎｅｓｅ,nearlyhalfareworkingintheadministrationsection,４０％areworkinginthetechnicalsectionandthepro-ductionworkersaccoｕｎｔｆｂｒｏｎｌｙ５％amongChineseemployees・Inthecaseof
lndians,ｍｏｒｅthan７０％areproductionworkers・
A1thoughthecompanyhasappointedaMalaypersonnelmanagerandtriesto getMalaystafffbrtheadministrationandtechnicalsections，ｉｔｉｓｄｉＨＩｃｕｌｔｔｏｇｅｔ ｑｕａｌｉｆＩｅｄＭａlaycollegegraduatesintheprivatesectorasMalaycollegegraduates generallypreferthepublicsectorwithbetterconditionsfbrMalays、６0％ofadministrativestafTarecollegegraduates・InthecaseoftechnicalstafZ20％arejuniorcollegegraduatesorwithdiploma,４０％arCuppersecondaryschool graduatesandothersarelowersecondaryｏｒｌｏｗｅｒ，Theclerksaremainlyupper secondaryschooleducated（80％)．Theproductionworkersa1℃、amlysecondaryschooleducatedHalfoftheskiUedproductionworkersareuppersecondaryschool educated,２０％arelowersecondaryand20％areprimaryschooleducatedOnthe 
otherhand,６０％－ofunskilledworkel召areuppersecondaryschooleducated,４０％－
arelowersecondary,andonlyafewpercentareprimaryschooleducatedThisgap ofeducationalbackgroundbetweenskilledworkersandunskilledworkersresults 
fromthepromotionsysteminwhichtheskilledworkersarCpromotedfromunskilled 
workers、TheaverageageofskiUedworkersiseightyearsmorethanthatofunskilled
workers・SotheunskiUedworkersareyounger,andhaveahigheraveragelevelofeducation,asthegeneralstandardofeducationhasbecomehigherinMalaysia． 
1.2・ＬａｂｏｕｒＳｈｏｒｔａｇｅａｎｄｔｈｅｌｎｔｒｏｄｕｃｔｉoｎｏｒＦｏｒｅｉｇｎＬａｂｏｕｒ
Mostoftheworkerscomefromtheneighbourhoodand80％ofMalayworkel恩arefromtheMalayvillagesintheneighbourhoodRecently,therearemanyjob opportunitiesofferedinindustrialestatesandKualaLumpurandthevillagershave begantocommutetofactoriesandoffIcesinthoseareas・
ＴｈｅＭＣｏ・ｒｅcruitsstafTthroughEnglishandMalaynewspaperadvertisements，andrecruitsproductionworkersthroughworkers，introductionsandnoticesoutside 
thefactory・
Theycouldgetenoughlabourfromtheneighbourhoodinthel970,sandearly 80's，Ｉｎｔｈｅｌａｔｅ1980,s,however,thefactorybegantofinddifHcultiesinmeetingits labourrequirementsandhadtorecognizetheproblemoflabourshortagaThisis because（１）thelaboursituationchangedfromunemploymentintherecessioninthe 
ｍｉｄｌ９８０，stoagenerallabourshortagebytheeconomy'srecoverymthelatel980，s， (2)ＭＣＣ・isnottheonlyplacetoworkfbrtheneighbourswhocouldcommuteto
ShahAlamandKualaLumpur,（３）theMCo.，swagestandardsandbenefitsarenot 
thebestonesanymore,and（４）workingenvironmentsinlnctoriesconsidered“hot 
anddusty,,arenotpreferredbyyoungpeopleingeneraL 
Thelabourshortageissuesｍｔｈｅａｒｅａｂｅｃａｍｅｖｉｓｉｂｌｅｉｎｔｈｅｌ９８０，sandlocal 
small-sizefhctoriesinKampungBarustartedusingfbreignlabourinthel980,s， accoldingtoasurveybytheauthor、However，ｔｈｅＭ,ＣＯ・didnotthinkofhiringfbreignlabourbefbrel993；ｉｔｔｒｉｅｄｔｏｈｉｒｅｗｏｒｋｅｒｓｆｒｏｍｏｔｈｅｒｓtatestomeetthe 
labourdemandThecompanysentpersonnelstafftol941ocationsinlessdeveloped statesincludingtheeastcoastofPeninsularMalaysiaandEastMalaysia・ButtheresultswereinefTbctive,ｓｏｔｈｅｃｏｍｐａｎｙｈａｄｎｏｏｔｈｅｒｃｈｏｉｃｅｂｅsidesapplyingfbreign 
1２３ 
AJapancscCompanyandMaIayViIIagcsinthcMalaysianEconomicDevelopment 
labour・
Thepersonnelsectiondiscussedemploymentoffbreignersinl994andsｕｂｍｉｔｔｅｄ 
ａｐｌａｎｏｆｅｍｐｌｏｙｍｅｎｔｔｏｔｈｅexecutivecommitteemeeting,asthefactorycouldnot 
secureitsproductionwithMalaysianworkersaloneAlthoughtheexecutivecommit-
teepermittedtheplan，itwasonlyseveralmonthsbefbrebringingfbreignworkers 
thatthecompanyannouncedthenewemploymentplantotheMalaysianworkers・
Thetradeunioncriticizedtheplanandpointedoutthat（１）thecompanyshould 
reconsiderthecurrentwageswhoselowstandardcausedtheproblem,（２）theintro-
ductionoffbreignlabourmightfixthelowwagelevel,and(3)applicationoffbreign-
erswouldbringconfUsionandtroublestotheproductionlinesothatthedisorderand 
miscommunicationswouldthreatensafbty・Thecompanyhadseveralmeetingswith
worke応andexplainedthattheflactorycouldnotkeepupproductionwithoutfbreign‐
ｅｒｓａｎｄｔｈａｔｔｈｅｃｏｍｐａｎｙｈａｄｔｈｅｒｅｓｐonsibilityandrightwithemployment・The
fbreignworkerswerebroughtasscheduled 
TheMalaysiangovernmentallowedthemanuftlcturingsectortoresisterfbreign-
erstoworkasunskilleｄａｎｄｓｅｍｉｓｋｉｌｌｅｄｗｏｒｋｅｒｓｉｎｌ９９１ａｆtertheregistrationof 
fbreignersintheestate（plantation）Sector,constructionsectoranddomestichelpers 
(maids)sincel98qWhenemployerssubmitapplicationfbrmstotheMinistryof 
HumanResourcesfbrpermissionstobringfbreignworkersin,theyshouldsubmitthe 
evidenceofefTbrtstoemployMalaysianssuchasnewspaperadvertisementsand/or 
postersofappointmentandshoulｄｓｈｏｗｔｈａｔｔｈｅｙｃａｎｎｏｔｇｅｔｅｎｏｕｇｈｌａbourlocally 
byaletter(s）fromalocallabourofficeand/orvillageheads 
Thefbreignworkersarelimitedtonationalsfi｢omlndonesia,Bangladesh,Philip‐ 
pines,PakistanandThailand（Fordomesticmaids,onlyIndonesia,Philippinesand 
Thailandnationalmaybeemployed)．ThemajorityoffbreignworkersinMalaysia 
arelndonesians（theyaccountlbr40％＋offbreignworkersinl996）because（１） 
manylndonesianshistoricallyhavecometoMalaysiaasneighbours,（２）thelan-
guagesaresimilarandcommunicationiseasy，（３）IndonesiansareMuslimslike 
Malayｓａｎｄthecultureandcustomsaresimilar・Ｏｎｔｈｅｏｔｈｅｒｈａｎｄ，Indonesian
workersarecriticizedbecause（１）Indonesianworkingattitudesaresometimesfbund 
fnultwith,（２）Indonesianseasilymovetohigherpaidjobssuchasconstructionjobs， 
and（３）therearemoretroublesinvolvinglndonesiansincludingcnmes、Thesecond
biggestgroup（15％）ofregisteredfbreignworkersisBangladeshis・ＴｈｅＭＣｏ.。e‐
cidedtohireBangladeshisbecause（１）BangladeshisareMuslimslikeMalaysand 
theyshareacommonreligionandcustomsalthoughthelanguagesaredifferent,（２） 
theworkingattitudesaresaidtobehumbleandgood,（３）thewagesarelower,ａｎｄ 
(4)theyaremorestable・
Thecompanyemployedl28Bangladeshisthroughseveralagents・Ｔｈｅ８６Bang‐
ladeshiworkersstartedworkinginJunel994and42BangladeshisjoinedinAugust 
l994・Thel28workerswereputindiffbrentsectionsinthehlctoryandaresupervised
byMalaysians・However,ｏｎｌｙZOor30outofl28canspeakMalayand/orEnglish
andtheotberscannotunderstandanyfbreignlanguagebesidesBengalLTheadmini-
strationestimatedtheywouldneedhalfayeartounderstandtheinstructiononthe 
lineinEnglishorMalay． 
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２．ＢａｎｇｌａｄｅｓｈｉＷｏｒｋｅｒｓｉｎｔｈｅＦａｃｔｏｒｙ 
2.1・ＢａｃｋｇｒｏｕｎｄｓｏｆＢａｎｇｌａｄｅｓｈｉＷｏｒｋｅｒs
ThissectionillustratestheBangladeshiworkersbyauthor,sinterviewswith29 
Bangladeshiworkers・TheaverageageofBangladeshisinterviewedwas26yearsold・Twothirds（l9persons）weresinglesandtherestweremarried（l0personslAllof 
themlefttheirfhmiliesinBangladeshandcametoworkinMalaysiabythemselves・
Theaveragesizeoftheirhouseholdｓｉｎｔｈｅｈｏｍｅｃｏｕｎｔｒｙｗａｓ８４ｐｅｒｓｏｎｓｓincemar‐ 
riedcouplesusuaUylivewithparentsandsiblingsevenaHergettingmarried 
Abouthalfof29interviewees（l4persons）didnothavejobsintheircountry・Butonlyonepersonwasunemployedandtherest（l3persons）werestudentswho 
hadneverworkedbefbreOntheotherhand,jobsoftheotherl5personswerevan－ ｏｕｓ（４paddypeasants;４smallbusiness;４factoryworkers;２service;lclerk)．Ｔｈｅ 
ａｖｅｒａｇｅｍｏｎｔｈｌｙｉｎｃｏｍｅｏｆｔｈｅｌ５personsinBangladeshwas3891taka （ＵＳ＄ｌ＝TK398)．Theyclaimedthattheincomewasnotenoughfbrmakinga living・
Thefathersofhalfofthesamplewerepaddypeasants（１６persons)，andthe 
othersarevarious（i・e7civilservants（teacher,harbourworker,etc.),３smallbusi‐
ness,lfactoryworker,etc.)．Themothersareallhousewiveswhoneverworked､The 
averagenumberofsiblingsis6・ZpersonsThebrothers，jobsarevariousandthe
sistersaregenerallyhousewivesanddonotwork 
Theaverageschoolingyearsofworｋｅｒｓａｒｅｌ３９ｙｅａｒｓａｎｄｔｈｅｒｅａｒｅｅｖｅｎuniver-
sitygraduatesandjuniorcollegegraduatesamongthem、ThefatherstooklL4year‐schooling（average）andmotherstook88year-schooling（average)．Bangladeshi workers，educationalbackgroundsarequitegoodcomparedwithlndonesianestate 
workers，cases・Thelndonesianestateworkers，averageschoolingyearswere５．６yearsandsomeIndonesianscouldnotevenwritetheirnames（Yoshimura,1994)． 
MostoftheBangladeshiworkersgaveastheirpurposeincomingtoMalaysia“to getjobs,，whereasfbrlndonesianworkersanswereditwas“togetmoney.，，They explainedthattheirpurposeincomingtoMalaysiawastogetjobswhereasIndone‐ 
sianworkerssaytheycometoMalaysiafbrmoney・Ｔｈｉｓｓｈｏｗｓｔｈesituationof
employmentandunemploymentfbrtheyouthinBangladeshｌｎｆａｃｔ，halfofthe 
intervieweeswerestudentswhohadneverworkedbefbreandgｏｔｔｈｅｊｏｂｓａｔｔｈｅ Ｍ・ＣＯ・ｆｂｒｔｈｅＨｒｓｔｔｉｍｅ、
TheunemploymentandunderemploymentrateinBangladeshisestimated35.29‐ ５４３％ｂｙｔｈｅＷｏｒｌｄＢａｎｋｉｎｌ９８７/8８althoughtheofTicialunemploymeｎｔｒａｔｅｉｓ ｌ-3％accordingtotheBangladeshigovemment、Theunemploymentrateishigheramongurbanresidentswithhighereducation（highschooleducatedandhigher)． Ｂａngladeshioverseasworkershavebroughtmorefbreigncurrencytotheircoun-
trythanthemainexportitem,juteandtheproductssincel981/82,andthemoney theysentconsists3－５％ｏｆＧＮＰ、９０％ofBangladeshioverseasworkersworkinthe
MiddleEastemcountries、Ｉｔｉｓｏｎｌｙｉｎｔｈｅｌａｔｅｌ９８０，sthatBangladeshisbegantogotoAsiancountrｉｅｓｓｕｃｈａｓｔｈｅＮＩＥｓ,ＡＳＥＡＮcountries,Japan,etc,andthenumber 
isstillrelativelysmalL 
Morethanhalfofintcrvieweesdidnothavefiiendsorrelativeswhowentover-
seastowork・ＴｗｏｔｈｉｒｄｓｃａｍｅｔｏＭａｌａｙｓｉａｂｙｔｈｅｍｓeｌｖｅｓａｎｄｔｈｅｒｅｓｔｃａｍｅｗｉｔｈ
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friendsorftlmily/relatives・Ｓｏｔｈｅｙｃｏｕｌｄｍａｋｅａｄｅｃｉｓｉｏｎｔｏｇｏａｂroadwithout
fi｢iends/relativeswhowentabroadtoworkMostoftheirfamiliesunderstoodtheｉｒ 
ｐｌａｎｓｔｏｃｏｍｅｔｏＭａｌａｙｓｉａａｎｄｏｎｌｙthreewereinitialIystoppedbythefamilies・In
anycase,thefamiliesdonotworryaboutthemｎｏｗ、
ＴｈｅｙcametoMalaysiabetweenl990andl994andtheaveragelengthofstayin 
Malaysiaisl3monthsinAugustl9940nlyonefburthcametoMalaysiawitha 
contractwithMCo・inMay-Julyl994;theothershadbeeninMalaysiabefbrethey
gotcontractswithMCo・
TwothirdstookflightsfromDhakatoKualaLumpurdirectly（１３persons）or 
viaBangkok（７persons）andonethirdcamefiomBangkoktoK､Ｌｂｙｂｕｓａｆｔｅｒ 
ＨｉｇｈｔｓｆｒｏｍＤｈａｋａｔｏＢａngkokSinceallofthemleftthecounｔｒｙｂｙａｉｒ，allthe 
workershadtheirownpassportswhentheycametoMalaysia・However,theBangla‐
deshiswhoenteredthecountrywithworkingvisaswereonlyonethird（gpersons） 
andtheoneswithcontractswithMCo・ｗｅｒｅonly5personsalthoughafbreign
workerhastoenterMalaysiawithacontractvisaandcannotchangehis/herworking 
place・Two-thirdsarrivedinthecountrywithtouristvisaseventhoughtheirpurpose
inenteringthecountrywastowork 
TheaveragecostoftransportationwasRM4457､79．Manyansweredtahtthey 
paid70,Ｏ００ｔａｋａｏｒＲＭ５,000．Yet,anair-ticketfiPomDhakatoK・LcostslesSThe
difTerenceisattributabletoagents,commissions、ＲＭ５,OOOequalsl76timestheir
averagemonthlyincomeathome,ｓｏｍｏｓｔｏｆｔｈｅｍｈａｄｔｏｂｏｒｒｏｗｔｈｅｍｏｎｅｙｆｒｏｍ 
theirftlthers・ＴｈｅｏｎｅｓｗｈｏｃｏｕｌｄａｆＹｂｒｄｔｏｔｒａｖｅｌｗiththeirownsavingswereonly
３persons． 
2.2．BangladeshiWorkersConSiderationonJobs 
AmongtheBangladeshiworkers,thosewhoknewsomebodyintheM・ＣＯ・befbre
theengagementwereonlyoneＨｆｔｈ（６persons)andtheothersdidnotknowanybody 
intheMCo、Z3BangladeshiworkersgotjobsattheMCo､throughagentsand6
personsenteredthroughworkers,introductions・The5personswhocametoMalay-
siawithcontractswithM・ＣＯ､wereencouragedbyagentsintheirhometowns・Most
ofthemgotinfbrmationaboutjobsthroughtheBangladeshinetwork 
ThereasonstheychosetheM・ＣＯ・werevarious("Wages,''８persons;"goodwork-
ingconditions,''８persons;１obs,''４persons,etc.)．However,"legalstatus，，asareg‐ 
isteredfbreignworkerwithapropercontractandregistrationgavethemmotivation 
totrustthecompanytoworkTheyalsomentionedcontractsasthemeanstheygot 
infbrmationaboutthecompanyandjobsbefbretheyjoined・
Thecompanyoffersdormitoriesfbrｔｈｅｌ２８Ｂangladeshiworkersoncompany 
landandalloftheBangladeshiworkersliveinthecompany,sdormitoriesincluding 
the29interviewees、The29Bangladeshisworkedinvanoussectionsofthefactory：
theproductionsectionO6persons),warehousesection（１０persons）andpacking 
section（３persons)．Twothirds(２０persons）regardtheirworkaseasyandoneHfth 
(6persons)regarditasdifYicult・But4outof6personswhoconsideredtheworkWas
difflcultwerefbrmerlystudentswhoneverworkedinBangladesh 
Theaveragewagesof27BangladeshworkerswhostartedworkinginＪｕｎｅａｎｄ 
ｇｏｔｐａｙｍｅｎｔｓｗｅｒｅＲＭ515.59permonthmAugustl994andotherWorkersｈａｄｎｏｔ 
ｙｅｔｂｅｅｎｐａｉｄＴｈｅｉｎｃｏｍｅｏｆＲＭ５１５．５９isaboutdoubletheaverageincomethey 
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weregettinginBangladeshHowever,morethanhalfclaimedthesalarywasnot 
enoughEspeciallythosewhoworkedinthewarehousesectioncomplainedaboutthe 
wagebecausetheyhaｄｎｏｏｖｅｒｔｉｍｅａｎｄｃｏｕｌｄｎｏｔｇｅｔｔｈｅｏｖertimepayment、
１７personssavedmoneytosendtoBangladeshwhile6personscouldnotsave 
moneyand6personswerenotreadｙｆｂｒｉｔ，Theaverageamountofsavingwaｓ 
ＲＭ２７２３５ｐｅｒｍｏｎｔｈｗｈｉｃｈｗａｓａｂｏｕｔｈalfoftheirmonthlyincome・Thepurposes
ofsavingwere"tomakealiving”（gpersons)，‘`tostartbusmess,，（６persons),``to buildahouse，,（Zpersons).etc・
ＴｈｅｙconsideredtheircurrentjobsatM,Cowereappropriatetotheireduca-
tionalbackgroundsalthoughsomeofthemwereuniversity/juniorcollegegraduates、
４personssaidthattheyhadnochoicebecausetherewasnojobintheircountry、３
personsclaimedthatthejobsasfactoryworkerswerenotenoughfbrtheireduca‐ 
tionalbackgroundaThose3persons，educationlengthswerel8years，１６yearsand 
lOyears・Twoofthesepersonsaremorehighlyeducatedthantheaverageof13.6‐
year-educationandthepersonwithlO-year-schoolingisapersonwhoseparentsare 
highlyeducated（thefatherisgraduateschooleducatedwith24-year-schoolingand themotherhadl2-year-schooling)． 
TherelationsbetweenwagesandeduｃａｔｉｏｎｃａｎｎｏｔｂｅｓｅｅｎＩｔｍｅａｎｓｔｈａｔｔhe 
Bangladeshiworkers,educationalbackgroundswerenotconsideredbytheemployer andthatwageswerenotrelatedtotheeducationalbackgroundlnthiscase，the 
workerswithhighereducation，especiallyhigherthantheaveraｇｅｏｆ13.6-year‐ 
schooling,arerelativelydisadvantaged 
ThecontractattheM､ＣＯ・isatwo-yearcontract、Twothirdsofworkershoped
thattheycouldworklongerthantwoyears、Ｍｏｓｔｏｆｔｈｅｍｐｌａｎｎｅｄｔｏｇｏｈｏｍｅｔｏ
ＢａｎgladeshaherworkinginMalaysiawhiletwopersonshopedtokeepworking abroad 
AfterthｅｃｏｎｔｒａｃｔａｔＭ・ＣＯ.,２４ｗｏｒｋｅｒｓｈｏｐｅｔｏｈａｖｅｔｈｅｉｒｏｗｎｓｍａｌｌbusiness
inBangladeshwiththemoneytheywouldgetinMalaysia、Ｔｈｅｙｈｏｐｅｔｏｇｅｔｂｅｔｔｅｒｉｎｃｏｍｅａｎｄｂｅtterlivingbydoingtheirownbusinessintheirowncountryinthe fntureasaresultofthischanceofworkinginMalaysiaWhenaskedwhetherthey wouldchoosethesamekindofjobinfactoriesinBangladesh,Z2workerswoulddo 
iftheywereofTbredgoodsalary・Sworkerswouldnot、Thelast2personscouldnot
answerthequestionsincetheycouldnotimagineftLctoriesfromtheircurrentsitua-
tionsintheircountry・
Thus,theBangladeshiscametoMalaysiatoseekfbrjobopportunitiesduetothe 
factthattheycouldnotfmdproperjobsathome、TheyenteredthecountrywithtouristvisasandgotinfblmationaboutjobsthroughtheBangladeshinetwork・
However,thefbreignworkers,statusisgenerallyinsecure,withoutpropercon‐ 
tractsorregistration、１０ｏｕｔｏｆＺ９ｗｏｒｋｅｒｓａｌｒｅａｄｙｗｏｒｋｅｄａｓｉllegalworkersinMalaysiabefbrejoiningMCo・Theygothighersalaries（RM400-1,Z00permonth）thanthesalalyattheMCo・Butthejobswerenotlong-termemploymentandwere
notsecureorprotectedasworkerswithoutregistration．Someofthemweredeceived 
byagentsand/oremployersandcouldnotgetthepromisedsalaryorwerefired 
withoutnotice、Consequently,whentheyconsideredtheirjobsatMCo.,oneofthe
mainreasonsfbrtakingthesejobswasthelegalstatusasregisteredworkersandthe 
fkhctthattheycouldtrustthecompany,asthecompanyofferedjobsandreasonable 
wo1kingconditionswithpropercontractsandregistration． 
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3．ＭａｌａｙＶｉｌｌａｇｅｒｓａｎｄｔｈｅＣｏｍｐａｎｙ 
３､１．ＶｉｌｌａｇｅｒｓＣｏｎｓｉｄｅｒａｔｉＯｎｏｎｔｈｅＣｏｍｐａｎｙ 
ｌｔｈａｓｂｅｅｎ２０ｙｅａｒｓｓｉｎｃｅｔｈｅＭ・CQstartedoperationsintheearlyl970,s．The
workersmainlycamefromneighbourhoodatthebeginningandthecompanyiscon-
sideredasalocalcompａｎｙｉｎｔｈｅａｒｅａ、ThevillagersinMalayvillagesknowalot
aboutthecompanybecausetheemployeesaretheirneighboursinthesamecommu-
nity・Infact,villagershavealotofdetailedinfbrmationaboutthecompany(Le､the
exactamountoffirstpayment,theworkenvironment,ｔｈｅcompany,sintroductionof 
fbreignlabour,etc.),evenincaseswheretherearenoMCo・employeesmthefamily；
thisisbecausetheworkersandtheirfamiliesoftentalkabouttheirworkingplace 
withothers，so，ａｓｉｔｉｓａｓｓｕｍｅｄｔｈａｔｔｈｅｖｉｌｌａｇｅｒｓｃangetenoughinfbrmationto 
evaluatethecompany,ｔｈｉｓsectiondiscussesthevillagers'attitudestoandevaluation 
oftheM`ＣＯ・asrevealedbytheauthor，sinterviewswithvillagers・
TheauthorinterviewedlO1villagersinfiveMalayvillagesinthearea・The
languageusedininterviewswasBahasaMalaysia(Malaylanguage)． 
ThenrstquestionwaswhethertheywouldliketoworkattheMCoornot、６５％
ofinterviewees(60persons)wouldnotworkwhile21％wouldliketoworkandthe 
restdidnotmindButthosewhowouldnotliketoworkdidnotalwaysobjecttothe 
companyasaworkingplace・Z3personssaidthatthey"alreadyhadjobs,，,gpersons
consideredthemselves“tooold,,ｔｏｗｏｒｋｉｎｔｈｅｆａｃｔｏｒｙ，and2personswerehouse‐ 
ｗｉｖｅｓｗｈｏ“neverworkedbefbre.,,However，l9personsdidnotconsiderthecom-
panyasasuitableworkingplace,sayingthatthewageswerelowandthatthejobwas 
notgoodenoughfbrhim/her、Ontheotherhand,６outofl9villagerswhowould
liketoｗｏｒｋａｔｔｈｅＭ・ＣＯ・mentioned“thelocation，,ｔｈａｎ“theworkingconditions.,，
Itmeansthattheypreferworkingneartheirhomes、
Whenaskedabouttheirchildren,３４personssaidthattheywouldleavedecisions 
aboutjobstothechildrenthemselves、While23personswouldbepleasedifthe
childrenworkｅｄａｔｔｈｅＭＣｏ.，however，onethirdofintervieweeswouldnotwant 
theirchildrentojointheMCo.(Z0personsdonotwantitandl2personswould 
prefernot)．Thereasonsare"lowwages,,，"nogood,，,"notaprofessionaljob,"etc.(Z1 
persons)．８outof23personswhowouldbepleasedmemioned“thelocation，，ａｎｄ 
ｔｈｉｓｓｈｏｗｓｔｈｅｓａｍｅａｓｐｅｃｔａｓｔｈｅanswertothefirstquestion、
EvaluationsofMCo・arespecifiedon8factors:（a）Wages,（b）workingcondi‐
tions,（c）cooperationandharmonyinworkingplaces,（d）facilitiesandbuildings， 
(e）future,（f)jobsecurity,(9)socialaspects,ａｎｄ（h)location,Answersbyfactor 
arecalculatedwithpoints;“verygood,,,＋Zpoints;``good,，,＋１point；‘`average,'’0 
point;and``bad,''一L5points・Totalpointsbyfactorare:（a）Wages＋４５points;(b）
workingconditions＋l45points;（c）cooperationandharmonyinworkingplaces 
＋34.5points;（d）facilitiesandbuildings＋Z7points;（e）future＋28.5points;（D 
jobsecurity＋Z35points;（９）socialaspects＋29.5points;ａｎｄ（h）１ocation＋４７ 
points 
Themosthighlyevaluatedfactorsare(h）location＋47points,(c）cooperation 
andharmonyinworkingplaces＋34.5points,（９）socialaspects＋Z95points,（e） 
future,＋28.5points,（｡）facilitiesandbuildings＋Z7pointsand（Djobsecurity 
＋２３．５points． 
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First,（h）location（＋４７points）ishighlyappreciated（"verygood，，ｂｙｌＯｐｅｒ‐ 
sonsand“good，，by36persons）becausethecompanyislocatedneartheirhousesin 
thesamecommunity・ThisistheirmainreasonfbrseeingｔｈｅＭ・ＣＯ､positivelyasan
optioninchoosingａｐｌａｃｅｔｏｗｏｒｋＯｎｔｈｅｏｔｈｅｒｈａｎｄ,the6personswhoconsidered 
“thelocation，，ｉｓ``bad,,ａｒｅyoungermaIes，Ｙｏｕｎｇｍｅｎｉｎｔｈｅｉｒ２０,ｓａｎｄ30,sdonot 
alwaysprefbrworkingplacesneartheirhousessincetheythinkthatthearea,saverage 
wagesarerelativelylow、
Second,（c）cooperationandharmonyinworkingplaces（＋３４５points)israted 
highly（"verygood,,by5personsand“good,,by35persons）althoughthisquestion 
isnotpracticallikeotherflactorssuchas“Wages,,ｏｒ``workingconditions.,,Ｔｈｅｎｅｘｔ (9)socialaspects（＋29.5points）isratherabstractandthehalf（４８persons）ａｎ‐ 
swered"average,,while35personsansweredpositive（"verygood,,by2personsand 
"good,,by33persons)．Thesetwoftlctorsaresimilarlyabstract、Yet,“thecoopera‐
tionandharmony,'isconsideredas“theyheardso”ａｎｄ“Socialaspects,,isconsidered 
as“theyimagined.,, 
Third,（e）future（＋28.5points）isgenerallywellappraised（"verygood，，by5 
personsand"good，，by29persons)．Nonetheless,malesintheir20，softenevaluated 
“bad.,, 
Fourth,（d）fHcilitiesandbuildings（＋２７points）areevaluatedwell（"very 
good,,bylpersonsand“good”by40persons)．Yet,ａｍｏｎｇｙｏｕｎｇｍｅｎｉｎｔｈｅ２０，s’ 
７ｐｅ応onsgavea"bad，，ratingandonly3personsratedthemａｓ"good，，（"verygood，，by2personsand"good，，bylperson)．Youngervillagersconsiderthatthefactory 
buildingsandfncilitiesａｒｅ“old,，ａｓｔｈｅｙｗｅｒｅｂｕｉｌｔｉｎｔｈｅｅａｒｌｙｌ９７０，ｓａｎｄthatthe 
workingenvironmentis“hotanddusty.，， 
Fifth,（Djobsecurity（＋23.5points）didnotgetthehighpointsalthoughthis 
isexpectedtobehighlycountedasaJapanesecompany、４３personsevaluated
"good,,，ｂｕｔｎｏｏｎｅａｎｓｗｅｒｅｄ``verygood,，andl3personsanswered``bad.,’ＴｈｅＭ,ＣＯ， 
didnotdischargeorlayoffWorkersevenduringtherecessioninthemid-1980,s，ｓｏ 
ｊobsecurityappearstobeverygooCLButtheydonotconsiderthisaspect,asthey 
heardthatworkersoftenleavethecompanytoseekbetterjobs・
Ontheotherhand,thelnctorswhicharegivenalowratingare（a)Wages（＋4.5 points）ａｎｄ（b）workingconditions（＋l45points)． 
First,（a）Wages（＋４５points）wereconsidered"average，,byofhalftheinter‐ 
viewees・Andneitherthepositiverating（"verygood，，by5personsand"good,,byllpersons)northenegativeone（"bad"byllpersons）wereinthemajority・Still,the
intervieweeswhoconsideredwaｇｅｓｔｏｂｅ“bad，,mentionedthewagelevelsand 
amountspecificallyastheybadexactinfbrmation 
Second,（b）workingconditions（＋14.5points）wereconsidered“good,，by26 personswhile9persons（someintheir20，s）consideredthem“bad.，， 
Hence，theMalayvillagersintheareaconsｉｄｅｒｔｈｅＭ・ＣＯ・ａｓａｌｏｃａｌｃｏｍｐａｎｙｉｎ
ｔｈｅｓａｍｅｃｏｍｍｕｎityandhighlyevaluate``thelocation,，,“Cooperationandharmony intheworkingplaces,，,‘`socialaspects,’ａｎｄ‘`fnture,,Ｂｕｔ‘`Wages，，ａｎｄ‘`working conditions,,areratedpoorly,sothesemightcontributetobottleneckesinthesupply oflabourfiPomthecommunity・Inparticular，ｙｏｕｎｇｍｅｎｉｎｔｈｅｉｒ２０，shavemore
negativeviewson"Wages，，,“workingconditions,，，andworkingenvironment（"facili-
tiesandbuildings，,）ａｓｗｅｌｌａｓツobsecurity,,ａｎｄ``future,,，comparedwithother
generations、Ｔｈｉｓｓｈｏｗｓｔｈａｔｔｈｅｃｏｍｐａｍｙｉｓｎｏｔｓｏattractiveasaworkingplacefbr
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theyoungergeneration・Ｏｎｔｈｅｏｔｈｅｒｈａｎｄ,theoldergenerationsstillkeeptheorigi‐
nalimpressionandimageofcompanyfromthel970,sandholdpositiveviewson 
wagesandbenefitsaswellasonjobsecurityandstability． 
3.2．Villagers，AttitudestowardsJobs 
ThissectionillustratesMalayvillagers，attitudestowardsjobs・Theauthorasked
subjectsabouttheirprefbrencesconcerninglocationsandtypesofcompaniesinwhich 
theymightwishtowork 
Firstly,thelocationpreferencesare；“inorneartheirvillages'’６６％；Kuala 
Lumpur14％;ＳｈａｈＡｌａｍ９％;andOtherLocationsl1％、
Thosewhoprefernearvillagesareinallthegenerations・Thispreferenceis
strongeramongwomen,as70％of36femaleintervieweesprefbrworkingin/nearthe 
villages,while６０％ofmaleintervieweesgivethesameanswer・Bygeneration,those
olderthan40predominantlypreferthevillages、Amongtheyoungergeneration,such
asinthoseinthat20,s,lessthanhalfprefbrvillagesandtheratioofthosewhopre化r
KualaLumpurandotherlocationsismorethanintheoldergenerationThosewho 
choose"OtherLocations，，ｗｏｕｌｄｃｏｍｍｕｔｅｔｏａｎyplaceiftheycouldgetgoodjob 
opportunitieswithbetterwagesandconditions、
Thereasonsfbrchoiceoflocationsare（multiplechoices);“facilitiesandbuild-
ings”Z7persons;``Wages''２２persons;ａｎｄ“Other'’１９persons・ThefIrstfactor,‘`fa-
cilitiesandbuildings,,ｉｓｃｏｎｓｉｄｅｒｅｄｂｙｍｅｎｏｆａｌｌａｇｅｓ・Butthesecondfactor，
``Wages,，ismoreemphasizedbytheyoungergenerations、Thelastfactor,``Other',,is
mainlyraisedbythosewhopremer“nearvillages，,andtheyemphasizedistanceand 
conｖｅｎｌｅｎｃｅ･ 
Secondly,thepreferencesfbrtypesofcompaniesare:Malayprivatecompanies， 
５２％；Japanesecompanies,３１％；Malaysianpubliccompanies，３％；andAmerican 
companies,３％;Other３％;ａｎｄＮｏａｎｓｗｅｒ８％、
Ｔｈemainreasonsfbrchoicesaregenerally“Wages.,，Ａｔｔｈｅｓａｍｅｔｉｍｅ，they 
mentionthattheypreferMalaysiancompanies“becausetheyareMalaysian.”Ｓｏｍｅ 
ｓａｙｔｈａｔｔｈｅｙｗｏｕｌｄｌｉｋｅｔｏｃｏｎｔributetoMalaysiandevelopmentbyworkingatMa‐ 
laysiancompames，Ｏｎｔｈｅｏｔｈｅｒｈａｎｄ,Japanesecompaniesarewellevaluatedsince 
therearemanyJapanesecompaniesandthepositionsarecrucialintheMalaysian 
economy・
Finally,thepreferencesonethnictypesofcompaniesare;Malay51％；Chinese 
６％;Indians０％;NoDiffbrence30％;ａｎｄＮｏＡｎｓｗｅｒ13％・Themainreasonsto
choose“Malay，，are;“thesameethnicity（Ｂａ"gminMalay)”by23persons;“lan‐ 
ｇｕａｇｅａｎｄｃｕｓｔｏｍａｒｅｔｈｅｓａｍｅ,,by8persons;“fbrtheBumiputera,sdevelopment”ｂｙ 
Spersons、IntervieweeswhopreferChinesecompaniesareonly6cases、３persons
mentionthatChinesecompaniesare“ratio､alinbusinessmanagementandwages.,， 
ThelocalcompaniesintheareaarepredominantlyChinesesmall‐andmiddle-size 
companiesandoffices・Includingthecasesof“NoDifTerence,'，theyoungergenera-
tiondoesnotalwaysprefer“Malaycompanies,,liketheoldergenerations・
Hence,therearedifYbrencesamonggenerationsinconsiderationsandpreferences 
onjobsandworkingplaces・Ｔｈｅｙoungergenerationfbcusesonwages,working
conditionsandenvironmentsmorethantheoldergenerationSotheydonotalways 
preferworkingin/nearvillagesliketheoldergenerationlngeneral，Japanese 
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companiesareweUconsideredalthoughMalaysiancompaniesarepreferred・And
amongMalaysiancompanies,prefbrencefbrMalaycompaniesisverystrong、They
stronglyconsiderthatMalayssharethesameethnicity，thesamelanguageandcul-
tur℃,andthesamereligion・Ｙｅｔｉｎｔｈｅｃｏｍｍｕｎｉｔｙｔｈｅｒｅａｒｅｍａｎｙsmall-andmiddle-
sizedcompanleｓａｎｄｆａｃｔｏｒｉｅｓｉｎｔｈｅａｒｅａａｎｄｔｈｅｙａ配Chinese、SoMalaysalso
recognizetheChinesecompanies,businesscapabilityandrationality． 
Conclusion 
TheMalayvillagesinthiscasestudyarelocatedinSelangorstatewherｅｅｃｏ‐ 
nomicactivitiesaremostactiveandconcentratedTheM､ＣＯ・wasestablishednear
theMalayvillagesintheearlyl970,s,eventuallyfncedlabourshortagesｉｎｔｈｅｌ９８０,s 
andfmallyintroducedBangladeshｉｗｏｒｋｅｒｓｉｎｌ９９４Ｔｈｅlabourshortageisnow 
generalinthecountryandthestructureofemploymenthaschangedsincetheecoか
omydeveloped・TheMalayvillagers,viewsaboutjobsandtheMCo・havechangedinawaywhichshowsdifYbrencesaccordingtoage・
ThispaperdiscussedthechangesinthelabourfbrceoftheM・ＣＯ.,ｔｈｅｉntroduc‐
tionoffbreignlabour,thebackgroundofBangladeshiworkersandtheMalayvillag-ers，viewsonjobsandthecompanybyinterviewswithvillagers・
ThelabourfbrceofMCo・renectstheethnicstructurewithMalays７０％，Chi-
nese20％andlndianslO％asawhole,yettheadministrativestaffandengineersare 
mainlyChinese,ａｎｄ８０％ofproductionworkersareMalays（therestareIndians)． 
ThiscaseisnotaspecialcaseandmanyJapanesecompaniestrytogetMalayadmin-istrative/professionalstafTaswellasengineers/techniciansbecausetheMalaysprefbr thepublicsector・Ontheotherhand,thefbreignlabour(Bangladeshiworkersinthis
casestudy),areintroducedintotheproductionlineasunskilledlabourandtheir 
educationalbackgroundsandcareerｓａｒｅｎｏｔｔａｋｅｎｉｎｔｏａｃｃｏｕｎｔｅｖｅｎｉｆｌanguage abilitiesinMalayandEnglisharegivensomeconsideration 
TheinterviewswithMalayvillagersindicatehowthevillagersconsiderthe 
Japanesecompanyinthearea・Theoldergenerationthinksthatthecompanyhas
beenanessentiallocalcompanywhichcanoffbrjobopportunities,betterwagesand benefitsintheregion・Theyoungergeneration,however,doesnotthinkthecompanyisanidealworkingplacewithagoodwageandgoodbenefYtsanymore,andprefers 
someotherjobswithbetterwagesandgoodconditionsinsomeotherplacessuchas 
KualaLumpur,ＳｈａｈＡｌａｍ，Klan9,etc、
１，１９９６，ｔｈｅＭ・ＣＯ、employedlOOIndonesianworkersandl40BangladeshiworkelsTheM・ＣＯ・saysthattheuseoffbreignlabourisonlyanemergencymeasurefbrashortperiodThecompanydoesnotconsideroffbreignlabourfbrthecorepart ofproduction,sotheywouldIiketokeepfbreignthelabourfbrceunder30％、The
companywantstoresolvethelabourshortageby（１）reconsiderationofwagelevels， (2)automation,ａｎｄ（３）utilizationofhumanresourcesbytrainingandskillim‐ 
provement・Yet,asthecompanyhasnotexplaineditspolicyonfbreignlabourtothe
Malaysianemployees,theyareanxiousaboutthecompany、Aslongasthecompanyseestheneighbourhoodasamainsourceoflabour，itmustrecognizetheyounger generation，sevaluationofthecompany，swages，workingconditionsandenviroL 
mentsaslowandrealisethatitmightcauseabottlenecktogainingitsnewlabour 
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fiPomtheneighbourhood・TheresultofhearingsindicatesthattheMalayvillagers
prefbrworkingmtheneighbourhoodandthattheirpreferenceisstrong（including 
theyoungergeneration)．Nonetheless,theyoungergenerationunderstandsthatthey 
couldcommuteto"distant,，placeslikeKualaLumpuriftheyareofTeredjoboppor-
tumtieswithbetterconditions、Also,theirprefbrencefbrMalaycompaniｅｓｉｓｎｏｔａｓ
ｓｔｒｏｎｇａｓｉｎｔｈｅｃａｓｅｏｆｔｈeoldergeneration 
ThissurveywasconductedinSelangor，wheretheeconomyisgrowingmost 
energeticallycompandwithotherpartsofinMalaysia・Theareawillbedirectly
inUuencedbythedynamicsofdevelopment，sinceitislocatedbetweenKuala 
Lumpurandthecountry，sbiggestindustrialestates，ShahAlamandK1ang、This
meansthattheMalayvillagerswhomlinterviewedwillhavemoreopportunitiesfbr 
betterjobs,whiletheMCo・whichdependedonthecommunitywillhavemorediffI-
cultieswithrecruitingnewworkers・Thisisnotasituationuniquetotheareaofthis
casestudyinSelangor、Malaysianyouthavoidlow-paidandunskiUedoccupations，
becauselivingstandardshaveimprovedandtheeducationalbackgroundsandlifb-
stylehavechanged・Inmanyplacesinthecountrynowfactorieshavetomtroduce
fbreignersintotheproductionlineinsteadofthelocalworkers(eveninruralareas)， 
whiletheMalayshavechangedtheirviewsonjobsandoccupationaswellａｓｏｎ 
ｌｉｆｅｓｔｙｌｅａｓａｒｅｓｕｌｔｏｆｔｈｅｄｙｎamicchangesofemploymentstructureineconomic 
developmentsmcethe1970,s． 
Ａｃｋｎｏｗｌｅｄｇｍｅｎｔ 
TheauthorwouldliketothankmyMalayfamilyinKgPayaJarasDalamand 
friends（orang-orangkampung)ｉｎＫｇ・PayaJarasDalam,Ｋ9.PayaJarasHulu,Kg
PayaJarasTengah,KgPayaJarasHilirandKg・KubuGajah;PejabatDaerah／
TanahPetaling（PetalingLandOffice),Selangor;theManagingDirector,stafTand 
workersofM・CoIalsoappreciatetheMinistryofEducation，Japan，andProf
Komoguchifbrsupportfbrmyresearchinl993/９４(PrOjectNoO5041015)． 
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